A-12025/8/2004-Adm.I 
GOVERNMENT OF INDIA 
PLANNING COMMISSION
Government of India, Planning Commission requires the services of an Expert in Manpower Planning, Management, Research and Training as Director to head its autonomous institution, namely, Institute of Applied Manpower Research, Narela, Delhi. The appointment shall be on Deputation / Contract for tenure of five years from the date the selected officer joins.

The details of vacancy, e.g. its scale of pay, eligibility requirements, etc., are given hereunder:-

(a)       Scale of pay:
Rs. 26, 0007- (Fixed) OR Rs.22400-525-24500

(Exact scale of pay will be decided by the Selection Committee at the time of selection depending upon the qualifications and experience of the officer selected for the post).

(b)       Allowances:
In addition to the Pay as may be decided, the selected officer will be entitled to Dearness Pay @ 50% of his Basic Pay; Dearness Allowance as per Central Govt. rates [present rate is 17% of (Basic Pay plus Dearness Pay)]; HRA @ 30% of (Basic Pay plus Dearness Pay); CCA @ Rs.300/- p.m.

(c)       Perks like Residential Bungalow and Transportation:
The selected officer will be entitled to allotment of independent residential bungalow at the Narela campus of the Institute located at about 35-40 Kms from the Central Secretariat, New Delhi. In the event of his occupying the residential bungalow, he would not be eligible for HRA, besides deduction of Licence Fee at prescribed rate. Official Transport will also be available.

DUTIES ATTACHED TO THE POST:
Heading the Institute of Applied Manpower Research (IAMR) which is engaged in Manpower Planning, Management, Research and Training for National and International participants.

ELIGIBILITY:
(a)       Should possess Master's Degree in Economics or Statistics from a recognised University/ Institute.

 (b)     At least 15 years' experience of standing in the relevant field of selection. The position presently held by the applicant should be equivalent to Additional Secretary level [for consideration for the pay of Rs.26, 000/- (Fixed)] or JS level or equivalent to that of Professor of a University (for consideration for the pay scale of Rs.22400-24500).

(c)   The candidate should have strong intellectual credentials and qualities of leadership for heading an organisation independently and should also have a proven track record in raising of funds for their research Institutions, besides the normal grants from Govt. to the Institutes served by them in the past.

AGE LIMIT (TO BE TAKEN AS ON CLOSING DATE)
:
The preferred age-group for applicants should be between 45 and 55 years. 
PERIOD OF DEPUTATION /CONTRACT:
The period of deputation / contract shall be for five years. The terms and conditions of deputation will be regularised according to the orders contained in the Govt. of India, DoPT's OM No.2/29/91-Estt.(P.II), dated 5th January, 1994 as amended from time to time and in the case of those coming on contract, the terms will be settled in consultation with the concerned authority.

GENERAL CONDITIONS:
i. Candidates are expected to furnish their track record in terms of fund 
raising as per the requirement for eligibility.
ii. The Planning Commission / Search-cum-Selection Committee reserves the 
right to nominate any suitable candidate other than those who apply in 
response to this advertisement,
iii. Candidates should send in their applications and CVs through proper 
channel i.e. through their Employers with a clear 'No Objection', 
iv. Candidates will need to produce proof in support of the information 
furnished in their applications as and when required.

v. The outstation candidates, if called for interview, will be paid to and fro 
actual 'fare / II Class AC Rail fare, whichever is less, on production of 
proof of journey such as the railway ticket numbers or the bus tickets, 
vi. Applications alongwith CVs complete in all respects should reach  Under 
Secretary (Adm.-I), Planning Commission, Room No.446, Yojana Bhavan, 
Sansad Marg, New Delhi-110 001 on or before 20th Sept., 2005.
Note : The details of this vacancy are available in the Employment News of  6-12 August, 
2005.
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