Sub:-

No. A-12025/07/2014-Adm.]1

GOVERNMENT OF INDIA
PLANNING COMMISSION
T Yojana Bhavan, Sansad Marg,
New Delhi, the } ’ March, 2014.
VACANCY CIRCULAR

Recruitment to the GCS posts of Joint Adviser in the Planning Commission in
the Pay Band: 4 of Rs.37400-67000 + 8700 (Grade Pay) on Promotion/
Deputation (including short-term contract) basis.

Planning Commission requires the services of suitable Officers for appointment to the following posts of Joint
Advisers [General Central Service, Group “A’, Gazetted, Non-Ministerial] by Composite Method i.e.
Promotion/Deputation (including short-term contract):-

S. Name of the post Number of vacant posts

No.

1. Joint Adviser (Labour and Employment) 01 (one)

2. Joint Adviser (Industries and Infrastructure Plannmg) 01 (one)

3. Joint Adviser (Village & Small Industries) 01 (one)

4, Joint Adviser (Scientific Research) 01 (one)

5. Joint Adviser(Agriculture) 01 (one)

6. Joint Adviser (Multi Level Planning) 01 (one)

7. Joint Adviser (Industrial Economics/Management) 01 (one)

2. The selection for these posts will be made by UPSC. If a Departmental Deputy Adviser of the Planning

Commission is recommended by the UPSC for appointment to any post, it will be treated as having been filled
up by Promotion and in case an outside candidate is recommended by the UPSC, the post will be offered on
Deputation/shorter-term contract basis for a specific period not exceeding five years.

3.

1.

Duties attached to the posts

Joint Adviser (Labour & Employment)

The Joint Adviser (Labour & Employment) is to assist the Adviser in carrying out the functions of the
Labour Employment and Manpower Division as per work that may be allocated to the officer. The Officer
should be conversant with the technical/ operational aspects pertaining to:-
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Formulation of employment and manpower planning, strategy and programme in general and with
specific reference to target groups.

Wages, income and labour market.

Investment, technology and labour absorption of different sectors.

Labour policy and labour welfare schemes.

Interpretation and analysis of demographic employment/unemployment and manpower data from
surveys and other sources.

Linkagc between education, training, skill formulation and manpower planning,.

‘Monitoring of the employment and manpower aspects ol the Plans and specitic programmes &
Evaluation of projects and programmes in the field of labour, employment and manpower.

The officer should also be able to conduct research analytical/ estlmatlonal studies in the field of
labour, employment and manpower.




2. Joint Adviser (Industries & Infrastructure Planning)

Preparation of the medium and long term plans for the development of industries and minerals and for
infrastructure, viz. energy (coal, petroleum and power) and transports.

—

2. Participation in the working groups and committees constituted in connection with the formulation of
the Five-Year Plans.

3. Preparation of Material Balances to estimate demand in physical units for a number of important
commodities taking into consideration the growth rates of consuming sectors as emerging from the
input-output model.

4. Continuous updating of physical consumption norms (inter-industry linkages) on the basis of latest

technological developments required for preparation of the material balances.
5. Studies to forecast demand for consumer goods such as textiles, automobiles tires, paper and sugar and
analysis of industrial projects from the demand angle to assist investment decisions thereon.

6. Projection of capacities to be created in the key industries on the basis of targets of demand, output and
capacity utilization.

7. Analysis of the past trends in production of various manufacturing industries.

8. Study of the trends in investment, output, capital-output ratios, etc., in the private corporate and non-

corporate manufacturing scctor.

9. Studies relating to structural changes within an industrial sector, industrial policy, licensing and
concentration.

10. Organising the collection of data on annual production of a large number of industries (more than 500)
to update the input-output table.

11. Studies on environmental planning and control of pollution.

12. Productions, imports and exports of industrial commodities and their impact on balance of payments.

13. Studies on the long-term strategy on the availability and use of renewable and on-renewable resources.

14. Appraisal of PPP projects.

3. _Joint Adviser (Village & Small Industries)

1. Preparation of the medium and long term plans for the development of Village and Small Industries
(VS]) sector.

2. Formulation priorities and strategies of the VSI Sector taking into consideration present economic
situation, globalization and economic liberalization, WTO related aspects, contribution towards
economy, forward and backward linkages with industry sector, etc.

3. Preparation of chapters on VSI Sector for Five-Year Plans and Annual Plan Documents.

4. To evaluate/examine the schemes and programmes/projects of the VSI Sector proposed by the
Concerned Ministries/Departments and State Governments/Organisations and assess requirement of
funds and to recommend plan outlays/ budgetary resources for the Ministries/Departments/ State
Governments/ Organisations for the Five-Year Plans and Annual Plans.

5. Participation in  Committees/Groups constituted to evaluate/assess performance of

schemes/programmes/organizations with respect to set objectives to ensure justified utilisation of plan

fund (budgetary and other resources).

To prepare comments/evaluation notes and examine proposals/projects/ schemes, etc. for preparation of

notes for the Cabinet, Group of Ministers, Expenditure Finance Committee, Committees of Secretaries

and concerned Ministries/Departments, etc., for VSI Sector.

7. To assist senior officers/Members of the Planmng Commission, in all official work/dutles assigned
from time to time with respect of VSI Sector.

8. To provide guidance to subordinate staff to work as a team so as to fulfill all orders/directives of senior
officers, Members of the Planning Commission, official assignments, etc., relating to VSI Sector.

9. To visit/examine performance of schemes/programmes/ projects/ organizations of the VSI Sector being
implemented by Central/ State Governments and to assess the efficiency and efficacy of plan
funds/resources utilisation.

4. Joint Adviser (Scientific Research)

1. Examination and appraisal of Annual, Five-Year Plan programmes and allocation of Department of
Science and Technology, Scientific and Industrial Research and CSIR, Bio-Technology, Ocean
Development, Atomic Energy (R&D), Space, Forensic Science and Police Wireless, Ministry of
Environment, Forests and Wild Life including Wasteland Development.

2. Science and Technology and Env1ronment programmes of all State Governments and Union
Territories.

3. Science and Technology component of major socio-economic Ministries/Departments.

*



Coordination of work relating to foreign technical assistance programmes on behalf of the Planning
Commission.

Review of progress of Science and Technology efforts initiating recommendatory measures.

Follow up studies on major projects/ schemes/ areas selected for continuous appraisal.

Participation in High Level Expert Committee meetings.

Examination of Cabinet papers and other Secret matters.

Preparation of various analytical and scientific papers on various subjects pertaining to Science and
Technology and related matters.

. Guidance to subordinate officers on the above.
. Acquaintance with Government policies in Science and Technology.

5. Joint Adviser (Agriculture)

Joint Adviser (Agriculture) will require to work under supervision, guidance, directions etc. of Adviser
(Agriculture) and Principal Adviser (Agriculture). He will initiate and undertake Planning Studies etc. in the
field of Agriculture covering terrestrial and aquatic surfaces.

6.

Joint Adviser (Multilevel Planning)

To assist the concerned Adviser of Planning Commission in:-

L.

2.

Formulating policies related to Area Development particularly the Hill Areas Development
Programme, Western Ghats Development Programme and the Border Areas Development Programme.
Monitoring and coordinating the operation of the Hill Areas Development Programme, Western Ghats
Development PRogramme and the Border Areas Development Programme.

Examining the plans/schemes submitted by the State Governments for Special Area
Development/Backward Areas.

Coordinate and monitor the Action Plan for the KBK districts of Orissa.

Getting impact studies conducted and feed findings into policies/programmes and also attending to
Parliament work on the subject of area development/backward areas and multi level planning.

7. Joint Adviser (Industrial Economics/Management)

10.

The incumbent will be responsible for general issues of economic and industrial policies and
programmes and coordination work in the Industry Division.

Examination, formulation and review of the policies and programmes covering general issues, prices,
fiscal and financial levies, export, import and comparative advantages thereto including other aspects
related to international trade.

To undertake studies on various aspects of industrial economics and management.

Formulation and examination of proposals received from various Ministries/State Governments
including aspects covering general economic and industrial issues.

Participation in apex Government agencies dealing with industrial programmes, viz., Development
Councils, Licensing Committees, Project Approval Board, Foreign Investment Board, Capital Goods
Committee, NRI Committee, etc.

Examination of Notes of Cabinet/Cabinet Committees/Group of Ministries/Committees of Secretaries,
etc.

Maintaining coordination with various Central Ministries/Departments/ State Govermments, etc.,
regarding matters, policies, programmes and general issues concerning economic development.
Examination and appraisal of proposals received from various Ministries/ States/Industry Associations/
Individuals, etc., concerning economic development.

Assist Senior Officers/ Commission in the formulation of Annual, Five-Year and Long- term
Perspective Plans including policies thereto and such other work as may be assigned from time-to-time,
e.g., in connection with Parliament and its Committees, VIP references, etc.

To supervise and guide Deputy Advisers and other research staff in the Division.



ELIGIBILITY :

FOR DEPUTATION (INCLUDING SHORT-TERM CONTRACT):

Officers of the Central/State Governments/Union Territories/Universities/Recognised Research
Institutions/Public Sector Undertakings/ Autonomous organizations;- (a) (i) holding analogous posts on
regular basis in the parent cadre/department; or (ii) with five years’ service in the grade rendered after
appointment thereto on regular basis in posts in the Pay Band-3, Rs.15600-39100 with Grade Pay of
Rs.7600 or equivalent in the parent cadre or department; and (b) possessing the qualifications and
experience prescribed for the post, as mentioned against item No.7 below.

FOR PROMOTION:

The Departmental Deputy Advisers of the Planning Commission in PB-3, Rs.15600-39100 plus Grade
Pay of Rs.7600 with S years' service in the grade rendered after appointment thereto on a regular basis
and possessing the qualifications prescribed for the post, as indicated against item No. 7 below.

AGE LIMIT :

The maximum age limit for appointment by Deputation (including Short-Term Contract) shall be
not exceeding 56 years as on the crucial date for determining eligibility as indicated against item
No. 6 hereunder.

CRUCIAL DATE FOR DETERMINING ELIGIBILITY :

It will be the closing date for receipt of applications.

QUALIFICATIONS AND EXPERIENCE:

1. Joint Adviser (Labour and Employment)

ESSENTIAL: -
(i) Masters’ Degree in any branch of Social Science or Statistics of a recognised University.
(ii) 12 years’ experience in research/development/planning/evaluation of projects/ programmes in the field

of labour and employment.
DESIRABLE:
(i) Doctorate degree in the concerned field.
(ii) At least 6 out of 12 years’ experience should be on organizing field surveys or collection, analysis and

interpretation of statistical/econometric data relating to or in-monitoring employment programmes.
(iii) Published work if any in the field of labour and employment or related areas.

2. Joint Adviser (Industries and Infrastructure Planing)
ESSENTIAL

(i) Masters’ degree in Science/Economics/Statistics or Degree in Engineering or Technology from a
recognized University or Part ‘A’ & ‘B’ of Associate Member of Institute of Engineering (AMIE).

(ii) 12 years’ experience in research/ appraisal/execution of development projects/ progammes in the field
of industrial and infrastructural planning, material and commodity balances.

DESIRABLE:

(i) Doctorate Degree in Science/Economics/Statistics or Masters’ Degree in Technology/Engineering.
(ii) Published work if any in the field of changing structure of supply and demand of metals, manufactures,

chemicals, power and transport in the country.
(iii) At least 6 out of 12 years’ experience should on planning concepts and/or long term planning for

industrial and infrastructure planning.



3. Joint Adviser (Village and Small Industries):

ESSENTIAL:

(i) Degree in Engineering or Technology from a recognized University or equivalent or Part ‘A’ & ‘B’ of
Associate Member of Institute of Engineering (AMIE), or Masters’ Degree in
Physics/Chemistry/Business Administration.

(ii) Twelve years’ experience in planning at national level/development/promotion/ execution in the area of
industry/industrial development/small scale industries/village and small industries sectors.

DESIRABLE:

(i)  Doctorate Degree in the relevant areas of Science or Masters’ Degree in Engineering.

(ii) At least 2 out of 12 years’ experience should be on developing/promotion of village and small
industries.

(iii) Training, if any on government policies/regulations in regard to development/ promotion of village and
small industries.

(iv) Published work if any in the field of village and small industries and its interface with other segments
of industries/industrial sector, etc.

(v) At least 4 out of 12 years’ experience should be on evaluation/formulation of policies/ projects/
programmes/schemes/plan documents in the field of Village and Small Industries Sector.

4. Joint Adviser (Scientific Research)

ESSENTIAL:

(i) Masters’ Degree in Science or Degree in Engineering of a recognised University or Part ‘A’ & ‘B’ of
Associate Member of Institute of Engineering (AMIE)

(if) 12 years’ experience in research/design/development or in execution of research and development
programmes/projects in the field of science and technology.

DESIRABLE

(i) Doctorate degree in any area of Science or Masters’ Degree in Engineering.

(ii) At least 4 out of 12 years’ experience should on conducting/organizing/guiding/planning research in
multidisciplinary areas or in frontier areas/newly emerging areas in science and technology.

(iii) At least 2 out of 12 years’ experience should be on collection, analysis and dissemination of scientific
and technological information.

5. Joint Adviser (Agriculture):
ESSENTIAL:

(i) Masters’ Degree in Agriculture from recognized University.

(ii) 12 years’ experience in research/development/planning/implementation of projects in the field of
agriculture out of which a minimum of 3 years of field experience at District/ Division/Project level in
agricultural production.

DESIRABLE

(i) Doctorate degree in Agriculture.

(i) Training if any in different aspects of agricultural development and/or field execution service.

(iii) At least 6 out of 12 years’ experience should be on evaluation/appraisal of projects/ schemes in
agricultural development/extension.

6. Joint Adviser (Multi-level Planning)
ESSENTIAL

(i) Masters’ Degree in Economics/Commerce/Mathematics/Statistics/Operations Research/Geography
from a recognized University.



Gi) 12

years’ experience in a responsible capacity in Multi-level/Regional/Area Planning including

experience in the formulation as well as critical examination of plans at regional and local levels,
preparation of guidelines, policy analysis and organization of training programmes.

DESIRABLE

(i) Doctorate Degree in the relevant subject from a recognized University.
(ii) Published work in the field of multi-level/regional/area planning.

7. Joint Adviser (Industrial Economics/Management):

ESSENTIAL:

®

(i)

Masters’ Degree in Science/Economics/Commerce/Mathematics/Statistics/Operations
Research/Business Administration or Degree in Engineering of a recognized University or Part ‘A’
& ‘B’ of Associate Member of Institute of Engineering (AMIE)

12 years’ experience in Industrial Economics/Management covering techno-economic appraisal of
large projects, their techno-economic analysis covering demand, supply, pricing growth, etc.,
monitoring and evaluation of such projects, developing system models for the same.

DESIRABRLE:

(@

Doctorate degree in the relevant branch of Industrial Economics or Masters’ Degree in
Engineering.

(ii) At least 2 out of 12 years’ experience should be on conducting/organizing/guiding research and
preparation of research papers on detailed project reports.

(iii) Training if any with regard to principles and policies of industrial licensing, foreign investment
and collaboration, developments in international economics, specially relating to developing
countries and matters, such as International Monetary Fund and General Agreement on Trade and
Tariffs, Economic Communities, International Trade, etc.

(iv) At least 4 out of 12 years’ experlence should be techno-economic studies or detailed project
reports.

8. PERIOD OF DEPUTATION/ CONTRACT:

Period of deputation/ contract including period of deputation/ contract in another ex-cadre post held
immediately preceding this appointment in the same or some other Organisation/ Department of the
Central Government shall ordinarily not exceed five years. The terms and conditions of deputation will

be
No.

regularised according to the orders contained in the Govt. of India, DoPT’s OM
6/8/2009-Estt.(P.IT), dated 17th June, 2010, as amended from time to time, in the case of those

coming on deputation including short-term contract.

9. Applications/Curriculum Vitae (two copies) for the post, in the enclosed prescribed proforma duly
signed by the candidate and countersigned by the Head of Office or an officer authorized to sign on his behalf
alongwith the following documents in respect of eligible candidates who can be spared for taking up the
assignment within one month from the date of intimation about selection may please be forwarded to the
undersigned(Under Secretary (Adm.I), Planning Commission, Yojana Bhawan, Sansad Marg, New Delhi-110

001),:
)
(i)
(iii)
(iv)

7]

Cadre Clearance/Specific No Objection.

Up-to-date Confidential Report Dossier of the candidate or photocopies of the Annual
Confidential Reports of the candidate for the last five years duly attested on each and every
page by an officer not below the rank of Under Secretary to the Govt. of India;

Integrity Certificate (IC) to be signed by an Officer not below the rank of Deputy Secretary to
the Govt. of India (in the prescribed proforma);

Vigilance Clearance (VC) indicating that no disciplinary proceedings or criminal proceedings
are either pending or contemplated against the Officer concerned (in the prescribed
proforma); and

List of major/ minor penalties, if any, imposed on the candidate during the last 10 years OR
No Penalty Certificate (PC), as the case may be (in the prescribed proforma).
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"10. Applications of only those candidates who are clear from vigilance angle need be forwarded. The
vacancy is also being published in the Employment News shortly. The closing date for receipt of applications
will be 60 days from the date of publication of the advertisement in the Employment news.

11. Applicants should ensure that the application is complete in all respects and is in the prescribed
proforma. No column of the proforma should be left blank. Wherever information is “Not Applicable” or
“Nil”, it may please be so stated. Only applications, complete in all respects, received thr us;?/proper iljﬁe‘

on or before the specified closing date shall be considered. < o

(G. RAJEEV)
Under Secretary to the Govt. of India
Tele. 23096531



[FORMAT OF VARIOUS CERTIFICATES REQUIRED TO BE ENCLOSED SEPARATELY
ALONGWITH THE APPLICATION OF CANDIDATE WHO APPLIES FOR DEPUTATION
(INCLUDING SHORT-TERM CONTRACT) BASIS]

INTEGRITY CERTIFICATE

After scrutinizing Annual Confidential Reports of  Dr./Shri/Smt./Ms.
, who has applied for the post of Joint Adviser

( ) in the Planning Commission on Deputation (including short-term

contract), it is certified that his/ her integrity is beyond doubt.

[To be signed by an Officer of the rank of
Deputy Secretary or above]
Name & Office Seal :
Date :

VIGILANCE CLEARANCE CERTIFICATE

Certified that no vigilance case or disciplinary proceedings or criminal proceeding is either

pending or contemplated against Dr./Shri/Smt./Ms. . who

has applied for the post of Joint Adviser ( ) in the Planning Commission on

Deputation (including short-term contract).

[Authorised signatory]
Name & Office Seal :
Date :
NO PENALTY CERTIFICATE
Certified that no  minor/ major penalty has been  imposed on
Dr./Shri/Smt./Ms. , who has applied for the post of Joint
Adviser ( } in the Planning Commission on Deputation (including short-term
contract)during the last ten years.
[Authorised signatory]

Name & Office Seal :
Date :

deekkkdkdkkk



1. AWM R Uar /  Name and Address (In Block Letters)
2. =1 faf2r / Date of birth (in Christian era)

3.

Govt. Rules

4, Jférd 3EaT¢ / Educational Qualifications

5.

6.

7.

95/ PROFORMA

Imfed ug &1 9Mm

Name of the post applied for

P /T @R © FgE & aerta Ja-(giy @ aRI@  / Date of retirement under Central/ State

i dMfares ik oy sdad wma & (afy P et MefRa oem & wwew 7 ORE & O 99

ey A FIfROT ST A §9T8)  / Whether Educational and other qualifications required for the post are satisfied (If any
qualification has been treated as equivalent to the one prescribed in the Rules, state the authority for the same).

fReffa sréard /a/wa / Qualifications /.

Experience required

S GRT I JHEAY /T
/Qualifications / Experience possessed by the
officer

Afard / Essential :
1.
2.
3
BT/ Desirable:
1.
2.

3.

FUAT IE WE ¢ F TR P qel & enyR W v S U9 @ fory ReiRa smawmeand g
FA & / Please State clearly whether in the light of entries made by you above, you meet the requirement of the post.

Jar Gl PITHAAR IaR01. SMawghar 8 W, RT3 IS o X 11 &R &/ Details of
Employment, in chronological order. Enclose a separate sheet duly authenticated by your signature, if the space below is
insufficient.

¥/

From

e7Ra 95/ Post
held

BRI [/ G /

Office/ Institution

& B |/

Nature of duties (in
details)

D AT R A

/To | q@T / Scale of pay
and basic pay

8.

QM FA BT WO AR I orurar SRl sredT wIiad R R

/  Nature of present

employment i.e. Ad-hoc or Temporary or Quasi-permanent or Permanent.

i T dar wfafegfaa / 9fder smeR w & o $uar §A¢ f6 / In case the present employment is held

on deputation/ contract basis, please state -

arf¥e fgfea @ fafy / The date of initial appointment
frgfaa ok ofafgfea /4 g1 St 3afA / Period of appointment and deputation/ contract
e HRTAT /WIS BT A/ Name of the parent office/ organisation to which you belong

9.

a)
b)
<)
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10. 9 {1 & IR ¥ orfaRe faaRur / Additional details about present employment
P e @1 T Wafda ®fem & W o/ Please state whether working under (indicate the name

of your employer against the relevant column).

a) Central Govt.

b) State Govt.

¢) Autonomous Organisation
d) Government Undertaking
e) Universities

f) Others

11. DUl ¥ Fa¢ 1 oy U prfe § oria § ok @ oy WRyxe IS # a1 iRED B IRgd Is §

g/ Please state whether you are working in the same Department and are in the feeder grade or feeder to feeder grade.

12. T ST WG g & € 2 Al &, o Ao ot Ry qen wehed qd 999HE said / Are you in

Revised Scale of Pay? If yes, give the date from which the revision took place and also indicate the pre-revised scale.
13. ECLIER RS RS R Egd 9Raf&T / Total emoluments per month now drawn.
14. SfaRem a, ARk @1 &1, ® 76 W 3 9a 08 3 30 SUIEd &1 &l & &/ Additional

information, if any, which you would like to mention in support of your suitability for the post.

15. FUAT TE T B g v yffgfad (sreuafd o wfed) /amiem / gAfTgfan smeR w g @
foq I IR W@ € (DT Bw /T WHR B ARGR & JWad & g o 8. IRwer wwmslt § ska
el Sae eI ey © oIy Ui M) / Please state whether you are applying for deputation (including short-

term contract) / Absorption/ Re-employment basis. (Officers under Central/ State Governments are only eligible for
"Absorption". Candidates of non-Government Organisations are eligible only for Short-Term Contract).

16. T N WA /SR SO @ € /Whether belongs to SC/ ST.

17. srgferat (erareft (i)ergwiem waret ok wfides! ok faRiw wfliommslt; (ii) eori / el
[T MTE (i) araie et / d@et / afifdl § Jegar st & R # famor § wedd §) (fewoft
;A AETIHAT B A e Y W HX) Remarks [The candidates may indicate information with regard to (i)

Research publications and reports and special projects (ii) Awards/ Scholarship/ Official Appreciation (iii) Affiliation with
the professional bodies/ institutions/ societies and (iv) any other information.] (Note : Enclose a separate sheet if the space is
insufficient)

T Rfe oo / e e qde wer ¢ o # of @ & Siwan € 6 WY anorga @ el | A g
TR A SWES P, g9 DR W9, TIT QAT gRT i R TG / 1 have carefully gone through the

vacancy circular/ advertisement and I am well aware that the Curriculum Vitae duly supported by documents submitted by
me will also be assessed by the Selection Committee at the time of selection for the post.

el & gweR

qdar .
Signature of the candidate:
Address:

Date:

yfosweRa
(FraveT &1 99 9 HETE A)

Counter signed:
(Employer with Seal)

%%k %k
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H.T-12025/07/2014-93M44-1

WRT TR
AT RN
S fReeht, Ris || AN, 2014
Rih aiax
fawa: Ao smEm & Wt/ affgfe (Gas sieaeia sreusfas dfaer o

) MR W Wga WARDR Wel4 1@ 37400-67000 + IS ¥ 8700 & W
Wt |

A RN H HYFd  WOEHR(AURCT FeAd Wal, g H , T
FeERdE) & fewited e W owged uefy seifq MRy yRFRE (R st
Ioumifaien dfagr off nffer §) R w fyfed o fog Suga siteiRAl @t darsit @
3MaeadHar gl

FH H | 9g @ AT Rea et & "@ear
1 TIFT TAHR (A TG AS9N) 01 (T®)
2 TIFT HAGHR (3T 3 T JeT=T) 01 (=)
3 TAFT HeAGhR (T 3R w7 3t 01 (Tsh)
4 FAFT FellgehR (AT ITHE) 01 (T®)
5 HIFT TAEHR (M) | 01 (=)
6 HIFT WeGhR (SEEANT Aroietr) 01 (T=)
7 TIFT FellgpR (3w srdfemea/ gaen) 01 (T=)

2. Ug &Y I WY A a1 SN g1 R wg | Afg ug v et fawriiy Su weigeR @
R WY Al AT AN gRT b S € @) 99 U &l UaIfd gRT W_T AT S| |9 dids
HaT IRANT gRT T g SAiGaRl & "Wl & daer aafRyfda &g FafRa s@fd & fog faar
e <o <Y uie 9t J &rfdes e Bl

3. UE W dag ar

1. T HeEHR(HH AN IR)

UIH WeghR (A AR VSPIR) T4 1 Hrafed SR & AR, HellghR H A et
AR STefeh 9T & HAGST H A A TEar & fov g1 38 HPeR A Reifhd &
mﬁ/mqﬁsﬁﬂmwmmm:_

1. ARSI, HREAT Tur wwe $1 AT dftid @eg @@ dR @ oA 7 @ g

h{dT|
2. dd, 3T IUT HH S|



_2_
3. fAaer, g gur RfAeT s & 457 3|
4. 57 Hfa 3R 57 Feaor AT
5. ﬁmwmm#mm/ﬁmnﬂwamﬁmmﬁw
aur gy
fRrem, gferor,ierar RAOT JUT FAARS AT F ST A
AAATIHT 2T fARAT Fwrdhat & AereT qur Saafs ggepit @ sregderon|
. A, TS aur S & & 7 aRASEs aur FREwAT H Heiw|

® N o

TSN A 4177, T aur seifh & & # RAvoTcHAR/ 3ATAS AT B I
e # &Y |eTA gl g

2. HYh ASMEBR(SENET AN HTHTAT Flot=)

1. FAT(RIET, IR OIE g2ar fstel) S 3019, @fFe, 3eatEsT aur uRager & [em & e
AT TAE T reenTiore AISTAT3iT T fAAToT|

2. TSI FSTATHT & HHATT & Faier & afSa shrieat aur afafaat 7 wganfran

3. $TYC-HISTYE Alser § URSTEIT U girepl 1 fachrar a3f 1 eamT & 7@ §U, &5 Agea !
TEHT & TAT areafaes gesal & A7 &1 erclel I g aEITd Holelell T AT |

4. TEIT Gttt & FAHTOT & TAT 39fRTT Tlieresr SN fahar faenral & 3meng oy, aredias 3asar
HAITRI(FA-3UNT HeEr) & A 3ol |

5. ST, ATCTATIg ST, HTITST AT AT ST STHIT a3t & T FIT AT I ATe oama o faw
ITEI AT 399 AT Ader Roiat i ggraar & o aAjer 6 =@ & siafres aRaisensit &
o

6. 13T, HTSCYE T &THAT 3UANaT & &I & TN I Y@ Seait 7 AT A A drely a7y
3THT FRTAT|

7. affwe RAfATor 38T & Semesy & Neel vgar ot fadyor)

8. TASh hitaive auT I-FHivae Rfaior 8 & g, 3mseqe, gl 3m3eye srqurd 3nfy Hr vgfaf
< farérepor

9. 3Ny &1, 3TN Tares Y, TR &t T FeIeTaT & IR SFaeTey IRadaT & He ey Iearer|

10. wmaﬁmﬁmmim 8 TEgr H 3500 #yﬁa)émﬁa:?maa
ST Heholel T STTELTT |

11. THTaofyer HTASTAT AT GGNOT fAzor Heel 3rerareT|
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1. AF SR AT /  Name and Address (In Block Letters)
2, S fafy / Date of birth (in Christian era)

3.

Govt. Rules

4. Y& 3¢ / Educational Qualifications

5.

6.

-40 ~

I/ PROFORMA

smafed ug @1 W

Name of the post applied for

FET /A WReR & Il & sl W—ﬁqﬁl W GG / Date of retirement under Central/ State

w1 feiRa Afdrp ik o sgad wa & (afk o e iR saT & W AT WiRel & A1 99

W9 § wiexor & 9™ ) / Whether Educational and other qualifications required for the post are satisfied (If any
qualification has been treated as equivalent to the one prescribed in the Rules, state the authority for the same).

FeiRa srEarg / ar/gwa / Qualifications /

Experience required

SIRBI gRT W g / agHa
/Qualifications / Experience possessed by the
officer

AfYary  / Essential :
1.
2.
3.
qie / Desirable:
1.
2.

3.

PUIT IE W T4 5 S 3FE qeAl & AR W F A9 Sa9 ue @ fog FeiRa sravaward @
& &/ Please State clearly whether in the light of entries made by you above, you meet the requirement of the post.

A1 e PIAHAMAR fAaRor. Saeasdl 8y 1R, SmeRa Sfe I8 Hel™ X @« & &/ Details of

7.
Employment, in chronological order. Enclose a separate sheet duly authenticated by your signature, if the space below is
insufficient.
Pt /@ / | aiRa 9/ Post ¥/ REd AT SR qA P BT @/
Office/ Institution held From /To qa  / Scale of pay Nature of duties (in

and basic pay details)

8.

T AW BT i qe rrar ol s widflaq s iRl

/  Nature of present

employment i.e. Ad-hoc or Temporary or Quasi-permanent or Permanent.

Ife g War gRifgfa / |fer omR W § @ $uat Fai f5 / In case the present employment is held

on deputation/ contract basis, please state -

9.

a)
b)
<)

arfYe Fgfe @ R / The date of initial appointment
fryfda ok afofegfaa / <fdar 5 o@f / Period of appointment and deputation/ contract
A BT/ |TST BT 99/ Name of the parent office/ organisation to which you belong

-




- *-" —

10. TIE A & IR A AfaRa Raxur / Additional details about present employment
P e &1 T WEflT ®ie @ WA f [ Please state whether working under (indicate the

name of your employer against the relevant column).

a) Central Govt.

b) State Govt.

¢) Autonomous Organisation
d) Government Undertaking
e) Universities

f) Others

1. DUl T8 qaTY 6 3y S¥ srafe § SR € ok w3y Ry s # a1 iRre @ ahgxe s @

€/ Please state whether you are working in the same Department and are in the feeder grade or feeder to feeder grade.

12, RN 3 FMRT I A § 2 af & @) deew ) Ry qer Feew @@ I @ / Are you in

Revised Scale of Pay? If yes, give the date from which the revision took place and also indicate the pre-revised scale.
13. T # ura 8 @ o TRATEIET / Total emoluments per month now drawn.
14, SHfaRe e, IS g B, IS 908 W AW IR T8 o ST SYYTRIaT BT &l B © | Additional

information, if any, which you would like to mention in support of your suitability for the post.

15. DT I§ JA1G &6 3y wfafgfea (sreumafy ey wfgq) / omiem / gafigfaa smeR W fgfer @
forg etmded IR W § (Paa D /T WReR D e & e @ g w8 IR-awerd wemsit # wrika
srwreft daa arcupIford CRCE] % fog urm 81R1) / Please state whether you are applying for deputation (including short-

term contract) / Absorption/ Re-employment basis. (Officers under Central/ State Governments are only eligible for
"Absorption". Candidates of non-Government Organisations are eligible only for Short-Term Contract).

16. T gfa I /3 SO @ € /Whether belongs to SC/ ST.

7. argfaal (et (Qargeia™ yareHl ok aRReEl ok Yy tREEel; (@ [/ erEgRwl
[ARER MTEAl () aaiie wemEl [ d@edl ) afifedl @ Yegar saft @ N A fdaRer § wod )
(fewoft : afe saeadmar @ @ 3T Y8 Wl @) Remarks [The candidates may indicate information with regard to
(i) Research publications and reports and special projects (ii) Awards/ Scholarship/ Official Appreciation (iii) Affiliation
with the professional bodies/ institutions/ societies and (iv) any other information.] (Note : Enclose a separate sheet if the
space is insufficient)

A Rfds ooy / R e @i qar & ok # qof w7 & o § 5 W siega @ wwe § g
T W Sl @, T BRG q9d, =999 afafy gRr geaies fdar STEm /1 have carefully gone through the

vacancy circular/ advertisement and I am well aware that the Curriculum Vitae duly supported by documents submitted by
me will also be assessed by the Selection Committee at the time of selection for the post.

it B FTEER
uar

Signature of the candidate:
Address:

Date:

gfuswnalRa
(YT &1 W T BRIt AE)

Counter signed:

(Employer with Seal)
* k%





