No. A-12013/23/2009-Adm.|
Govermnment of India
Planning Commission

Yojana Bhawan Sansad Marg,
New Delhi, 6" November, 2009

ORDER

Subjeet Procedure and Guidelines for engagement of Consultants in the
Planning Commission.

The scheme of engagement of Consultants in the Planning Commission shall
henoeforth be regulated as per the following guidelines:-

-

General Conditrons for engaging CONSULTANTS:- Consultants would be

. engaged for a fixed period for providing high quality services to the Planning
Commission or for attending to specific and time-bound jobs like preparation of project
reports, etc. Consultants would normalfy not be appointed as Heads of Drvrsrons and
should not be engaged for routine day-to-day work. :

Professionals with requisite qualifications and experience as prescnbed would be
. hired as Consultants. - Retired Government employees with relevant expenence would
also be eligible for selection as Consultants.

The maximum oontmuous engagement for a person as Consultant would be 5
 years. *A person would again become eligible for engagement after working for a
- minimum penod of 5 years outside the Planmng Commission. r .

. The appointment of Consultants wouid be on Full-time basis and they would not
be permitted to take up any other assignment during the period of Consurtancy with the
Planning Commrssron

The appomtment of Consu!tants is of a temporary (non-official) nature and the.
appomtment can be cancelled at any time by the Commission without assigning any
- reason.. The term Consultants would mean Consultams in any of the three

categories mentioned in para 2.

2. Qualification and Number of Consultants The total number of Consultants fo
be engaged in various Divisions of the Planning Commission under Plan Scheme-
- 06.00.28-Expertise for Plannmg Process shall not exceed 60.The consuttants shall be

" of3 Categories -
_(i) Young Professionals

(a) “This would consist of professronals having Masters Degres in relevant subject er
tachinical qualifications fike B.Tech, MBA or equivalent in relevant field/subject. Persons
with M.Phil or additional qualifications, research experience, publrshed papers and
. post qualification expenence in the relevant field would be preferred ' .

(b) Retired Govemment employees wrth 0] Grade pay of Rs. 6600 and above & (i‘) at
least 5 years experignce in the required domain field would also be eligible for this

. posrtron




The number of 'young professionals ‘will be about 25% of the total s[ots for aH |

. categories of Consuitants i.e about 15.
(i) Consultants:

(@) This would consist of professionals having a Ph.D degree in relevant subject
and minimum post qualification experience of 10 years in the requisite field.

(b) Retired Government employees with (i) grade pay of Rs.7600/- and above & (iiy
at least 10 years experience in the required domain fi eld would also be ellglble
 for this position.

The number of consultants would be about 60 % of the total slots for all categones of
_ Consultants i.e. about 36. . :

. (iil) Senior Consultants:

a. This would consist of professionals havmg aPh.D degree in relevant subject and

minimum post qualification experience of 25 years in the requisite field. They
should have hlgh competency and established peer reputation.

b. Retired Government employees of the level of Secretaries with experience and
knowledge in the required domain field would also be eligible for this -position

The number of Senior consultants would be 15% of total slots for all categones .of
Consultants i.e. about 9 .

3, Penod of engagement:- The maximum penod of engagement of all three

- categories of Consultants shall not exceed 5 years in any case. The initial term of
appointment and subsequent extension(s) if any, shall be decided on case to' case basis :

dependmg upon the specific jOb and the time frame for its completion.

4,  Age-limit:- The maximum age fimit for all three categories of Consuﬂants shall
: 'be 65 years : , o : , » :

5. PROCEDURE .

; (a) Procedure to be followed for selecting candidates for engagement as Young» ‘

_Professlonals Consultants and Senior Consu!tants -

~ (i) Slots will be allocated to different Divisions within the total limit by the Admmlstratlon v
Division with the prior approval of Deputy. Chairman, Planning Commiission. "The

" Divisions desirous of engaging Consultants as per the slots allotted to them “shall
prepare . Terms of Reference for the work to be done in the format prescribed at

Arnnexured (Format can be expanded by. the concerned Division:based on.

thelr speciﬁc requarement) wnthm the framework of prov:slons contamed m S

o Chapter Procurement of semces (Rule 163, 165 166, 170, 176 & 177) of GFR

2005 (Annexure- H).

. Chaptar Vil- Selecuon of Indmdua] Consultants (para 1.214,71 & 7.2) of Manual
of Pollcies and Procedure of Employment of Consultants (Annexure- Ill)
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(i) Baséd on their requirement and slots allotted, the concemed Division will prepare
an advertisement in the format outlined at Annexure-IV (Format ¢an be expanded
by the concerned Division based on their specific requirement) for inviting
applications ~ for engagement of Young Professionals/Consultants/Senior
Consultants and place the same on Planning Commission website and also in one
national newspaper (format outlined at Annexure-V).

(i) All the applicatlons received in response to the vacancies advertised will be
scrutinized and shortlisted by the concerned Divisions as per their requirement and
in the light of consultancy guidelines . Thereafter, the concerned subject Division
would submit a proposal before the Consultancy Evaluation Committee (CEC) as

-prescribed in para 1.8 of Manual of Policies and Procedure of Employment of
Consultants (Annexure- ill), which would recommend a panel of 3, which will -
include a waitlist of 2 persons, per vacancy for appointment. The CEC would be
serviced by the concerned subject Division. The composition of the CEC shall be
as under:-

(iii) (@) For Young Professional

Head of Subject Division o : | . -Chairman
Deputy Secretary/Director (Adm.]) | | -Member

Director (Integrated Finance) , -Member

(it)) (b) Fm" Consultants

Mémbér/MOS, Planning Commission dealing with the subject -Chairman
Head of Subject Division | -Member
- Adviser (Adm.)/Joint Secretary (Adm.) | -Member

Director (Integrated Finance) | -Member

(ii) (c) For Senior Consultants

Deputy Chalnnan Planning Commission - : —Chaimian
MemberlMOS Planning Commission dealing with the subject ~ -Member

: Secretary, Planning CommISSIOH : - -Member

' Head of subject Division . | S -Member

. AS&FA (Pig.) ) ' -Membér



5.1, After -approval of the Consuiltancy Evaluation Committee, the concerned subject -~ *

Division will send the information alongwith the check-list (in format at Annexure- Vii)
signed by the concerned subject Division Head to Administration Division to issue
offers to the selected candidates and to issue appointment orders, after they join.

6. ENTITLEMENTS OF ALL THREE. CATEGORIES OF CONSULTANTS

.1 - Fee and Local Conveyance:- The maximum amount of monthly consolidated fee
‘and Local Conveyance payable to different categories of Consultants shall be as

under:-

[ Young Professionals | Rs.25,000/- to Rs.40,000/- depending Upon educational
' qualification and experience.

Plus

Rs.1500/- p.m. as local conveyance.

Consultant Rs.40,000/- to Rs. 70,000/ depending upon educational -
~ qualification and experience.

Plus

Rs.3000!- p.m, as local conveyance. '

“Senior Consultant Rs. 70, 000/~ to Rs.1,00,000/- dependmg upon educational
1 : qualification and experience.

Plus

Rs.10,000/- as local conVeyanbe

The amount of fee in the case of retired Government officials appomted as
Consultants in any of the three categories shall be decided in such a way that the fee
plus pens:on drawn by him/her shall no’t exceed the last pay drawn. :

. .62 Drawal of Pension:- A retired Govemment ofﬁcna! appomted as Consultant in
“any of the three categories shall continue to draw pension and the dearness relief on
pension. dunng the period of his engagement as Consultant. His/her engagement as

Consuitant shall not be considered as a case of re-employment. o

6.3 Allowances:- The Consuitants shall not be entitled to any allowance such as
Deamess Allowance, Residential Telephone, Transport Facility, Residential
. Accomimodation, Personal Staff, CGHS; Medical Reimbursement etc.. However, they
"will be entitled for “ local conveyance” * as per the rates prescribed in para 6.1 above. .
Senior Consultant would also be entitied for residential telephone facility. The
maximum reimbursable amount in their case would be Rs.2,800/- per month.
Senior Consultants would also be provided with one personal staff from
outsourced category subject to availability. _




6.4 Leave:- Consuftants shall be eligible for 8 days’ leave in a calendar year on
pro-rata basis. - Therefore, a Consultant shall not draw any remuneration in case of
his/her absence beyond 8 days in a Year (calculated on a pro-rata basis). Also un-
availed leave in a calendar year cannot be carried forward to next calendar year. The
Commission would be free to terminate the services in case of absence of a Consulitant
by more than 15 days beyond the entitlad lsave in a calendar year.

6.5 TA/DA:- No TA/DA shall be admissible for joining the assignment or on its
completion. Consuitants will not be allowed foreign travel at Government expenses
However, Consultants shall be allowed TA/DA for their trave! inside the country in -
_Gonnection with the official work as per details specified in Annexure-Vi

6.6 Library Facility:- The consultants shall have access to the Planning
Commission Library during the period of their engagement and shall be aflowed to
borrow books as per the Library Rules, :

7. Planning Commission’s c;rcuiar No A-12013/47/2006-Adm.! dated 21* June,
2007 regarding norms for determining the quantum of fee to be paid to Consultants
being engaged by the Planning Commission, stands withdrawn with the issuance of this
Order. The existing Consultants' will continue as per their existing
entitiements/remuneration tiil they complete their presently sanctioned tenures and their
cases would not be reopened. However, if the present sanctioned tenure of the
Consultants is ending prior to 31.08.2010, the conecermed Division, may, if the case sg-
warrants, propose. the extension of the:r tenure til} 31.03.2010 latest on the terms prior

to the issue of this order.

‘8. in case the consultants want to be considered for selection under the new
‘gundelmes then on expiry of their existing consuitancy tenure, they will have to apply
afresh in response to advertisements, if any, “placed on Planning Commission website -
and newspaper by various Divisions for appointment of Consultants, and consequently
compete with other applicants to be considered for selection for appointment as
- Consuitants in any of the three categories after following the due procedure as per the
new guidelines. However, for determining the total period of five years, services earfier
rendered by these Consultants will be counted

9. This issues with the approval of Deputy Chairman, Planning Commission aﬂer
consultation with Intemal Finance vide their ID. No 6045 dated 5. ‘I‘I 2009. 4

ridital }h
Adviser (Adm.) /"
Cop_y to PSs to DCHIMOS( ig. llMembersISecretar_v_ .

- All Divisional Heads of the Ptanmng Commission
- Circulafed in Yojana Bhawan through e-mail.




Annexure 1

- Terms of Reference for engagement of all three cateqories of
Consultants under the Plan Scheme- 06.00.28- Expertise for

-Planning Process

(i) Precise statement of Objectives:-

(Disciplines or the domains where engagement of consultants
is required should be indicated)

(i) Qutline of the tasks to be carried out:-

{Details of work required to be carried out/ specxf c
fasks/activates to be assigned to Consultants should be .
mdlcated) :

(iii)Schedulefor completion of Tasks:-

- (This should be framed in such a manner that both the time
frame for the jobs as well as the deliverables are clearly
indentified and are amenable to periodic momtonng over the
duration of the assngnment)

(iv) The support or inputs to bejrowded by Pianning Commission
to facllitate the Consuitancy:-

(Officer who. will provide guidance to the Consultant and to
whom reporting is fo be done should be specified here)

(v) The final outg ts that will be required of the Consultant at the :
end of th the consultancx geriod should be sgecified o
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Annexure- I
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coneemed Mimistr—ies‘ or Depardments, However, the Ministries or Depariments
shall ensure that they do not cgntravene the basic rules containgd in this chapter.

Rula 165. Identification of Work / Services required to be parformed by
Consultants : Engagedient of consultants may be tesorted ta in situativos
reruiring high .qua’fil?t:ﬁwﬁﬁeﬁ for which the concerned Ministry/ Departrent
does not have reguisite expertise. Approvat of the campstent authority should be
obtdiried before srngaging consuliant(s).

Rule 166. Preparation of scope af the required work / service : The Ministries
{ Departments should prepare in simpfe and congise language the requirement,
) -and the scope of the assignment. The eligibility and. pre~-qualification
riteria fo'be met by the corisultants should ‘dlso be cleany idestified at this stage.

Rula 167. Estimating reasonable expenditure : Ministry or Department
proposliig to efigage cansullant(s) should estimats reasonatiler expenditurs for
the same by ascerialning the prevalent market conditions and consuiting other

orgariisations engdged it shnilar activitios, ‘ :

Rido 168, idantification of likely sources : :

S 1] Viheee the: estimated cost of the work or service is upfa Rupees
twenty-Tive: takhs, praparation of 3 long list.of potential consulfants May
be done. on the basls of Torwal or infonmal enquiries from otfsr
Ministiies. ar Departinents or Organisafions Involved in similar
acfivitles; Chambers of Commerce & Industty, Assogiation of
gonstlfancy fiems éte, C | _

&) - Where the esfimated cost of the wark or servige is above Bupees
- iwenly-five lakhs, in addition to () above, an enquiiy for seeking
‘Bxpréssion of Interest’ fiom. congultants should be published in at laast

£me ndtional daily angd fhe Minisings web site: The web: site ‘addtess
sbhouldl alsé be given in the adveitisements. Enquity for sueking

.. Expression of Interést should ihaiude in brief, thie bioad scope of work
or service, inpuls to be pravided by the Ministry or Department,
eligibility and the: pre-gualification criferia fo he mist hy the censultani(s)

and consultant’s past experierice In slinlfar work or service. The

_ consultants may also be asked to send thelr comments o6n the
ggwﬂves and s€opé of the. work or service prajected in-the engulry,
éﬁﬂlg.‘e' tithe should be-aliowed for getting resporises froim intprested

gonspltants o : o

Rule 169, Shart listing of cansultants : Qn the basis of respanses receivéd
- from the Interasted parties as per Rule 168 above, consultants meeting the
racuitenmignts: stiould be stiort listed for further consideration. The number of short
listed consultants should not be less than three. :




Rule 170; Preparation of Terms of Reference (TOR) : The TOR should include
)  Pregise statement.of ohjeciives;
4]  Outline of the tasks to be carrd out;
(i) Sehedulstor completion of tasks,
(") Thesupport or inputs to be provided by the Ministry or Bepartment

to facilitate the consultancy.
) The ﬁnal cuiputs that will be required of the Consultant;

Rute 171. Preparation and Issye of Regquest for Propiosal (RFP) : RFP is the
dacument to ke used by the Ministyy / Department for obiaining offers from the -
- sopsyitants Tor the equired work 7 service. The RFP should be Issued to the
shorflisled consultants fo seek their technical and financial proposals. The REP
shoﬂ[d coniam
{ A letter of Invitation
(ii§ nformiation-to Gonsultants regarding fie procedure for submlssmn
of proposal . :
(i)  Temns of Refererics (TOR).
{i) FEligibllity and pre-qualification ‘ariteria incase the same has not
beenasceriathed through Enquity Tof Expression of fniterest.
List of key. position wiiose OV énd experience would be évaliated.
{vﬁ Hid-#valwzition sateria, sud salection prosedure,
(\m} ‘Bandard forats Tar techinical and ﬁnanctél proposal,
@iy Propessd centract terms.
(‘ix) Procedure proposed fe be followed for miidterm review of the
progress of the work and revm of the final diaft report,

Ruile 171 Retelpt and openlig of proposa!s Proposgls should ordingrly be
d8ked for frak consuyliants. in ‘Two-bid’ System vith {echnical 4nd financial kids
- sealed separdtely. The bidder should put these two sealed envelops in a bigger
gnueiop duly sealed and submit the same 1o the Minisiry or Departingnt by the

Specified.date. andtime at-the.spegified place. O receipt, the technical propesals
should be opened first by the Ministry or Department at the specified date, tme

- and place.

Rule 173. Laté Bids : Late bids Le. bids received after the speciﬁed date and
imie of receipt, should hot be eonsidered,

Rule 174 Evaluation of Technlcal Blds : Technicgl bids should be analysed
and eyvaluated by-a ﬁQnsakaney Evaluatign Corimmiitee (CEC) constituted by itie
Migistey o Depaifinent. The CEC shall tetord in detail the réasoms for -
aéeép!aﬁée o refection Gfthe technical pmposa!s apalysed and eva!uated by it

Rule 1?5 Evaluation ‘of Financlat Bids of the technilcally qual:ﬂed bidders ;
The Ministry or Departinerit shall epen the financlal bids of only these bidders
who have been -detlared lechmically qualified by the Gonsultancy Evaluation




Committee és, per Rule 174 above for further analysls or evaluation and ranking -
'and selecting fthe sucoessiul bidder for placement of the consultancy contract,

" Rufs 176. Gonsultancy by nomination : Under some special glrernstances, it

may become necesgary to select 2 particular consullant where adequate
Justification s avallable for such single-source selection in the conitext of the
overall interest of the Ministry or Department. Full justification for single sbutce
seleclion shoukd be recorded In the file and approval of the competent authority

" obtained before resditing to such single-source selection, -

Rule: 177, Monltoring the Confract : The Ministry / Depariment should be
invalved throughout i the conduct of consultancy, preferably by taking a task
foree @pproach arid continuously monltoring the perforinante of the consyltant(s)
so fhiat thé oulput of the constlftancy is'in fine with the Ministry Depariment's

ohbjectives,
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. Chapter—1

2z

14 Purpose

1.4:4 The purpose of these Guidelings is 1o défire the Govemmient of india's
broad policles and procedures for selection, contracting and manitering of
consultants and other professional sérvitgs providers financed from Govt. of
Indig’s resources. Projects- funded partially or in whole by loan/grant from:
Intemational orgavizations like International Bank for Reconsiruction and:
Develapment (1BRD), Intémational. Development Association’ (IDA) GF grait. ﬂam]
the. Benk ar trust funds. would normally. be govemed. by guidelines agreed-to in -
the mspemwmwagmamnt with therm.

1452 Fbr ‘the: pygpose of iﬁes&ﬁuidellnes the-term eonsuhant(s) m;‘-iudes awide -

vanaty of privaté and publicentities, intluding consufiing firms, éngineering fioms,
- sonstruction management firms, management firms, procitement agents,
inspaction ggents, auditors, investment and ‘merchant bankers, universifies,
‘research utions, govermment - agencies, non govérmmental orpanizétions
{NGOs) and mdwiduaisfexpeﬁg These organizations as consultants could be:
useﬂ for he!p iia wicre range- of aetivities ~ such- as. pelicy advice; msfitutional
epoer, engineering services; construction Supssvision/. pioject

rmnagsment. easlhility studes, financlal services; priviitization -sfudfes and
" procedures; précurernent. services; secial and’ enviropmental studiss: and
Wantifieation ahd praparation of projects; development of Computer hardware'

o fsbfware ssrvises-ett. to eomplement the:cagabllities of the Government Minlstry

Idepariment ‘or othér Government authorities( reférred as “employer” Hereafter.
1.2 When and’ how io engaga COnsuhnt '

1.2.4 The speeific purpose am? the speciﬁc rules and procedures 16 be followed
- for empldying-Consuftants depend 6f the circumstances of the particular case.

However, Tollowing main considerations would guide the. need and tie- selecian -

process:-

@ Ah"ssnce of reguiired expertise in-‘hou*se‘ ,
()  The.need forhighgualiy sérices; - '
- @) The need for economy and sfficiency;

{d) Thie naed tohave gualified Consuitants for ptovlding the
specific servicss;

() The importance of ransparency: in the sejection process;

] Thie Identification of scape of work and thetime frame for
‘which services areto.ba availed of,
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2: Combined Quality Cum Cost Based System (CQCCBS): This methad of
selection shall be used for highly technical projects where weightage needs to be
qlwen 4o higher technbea& standards, while fnalizing the prices, as per para 3.12

3 QualityBased Selection (QBS): This method of selection may be used under

e following cioumstances:

: (i} the outcome. of the assignmentwill have hfgmmpast atid pence it s essamlal
aﬁgage mosl quEifies consultent, Bxamples: are national poliey Tormmdiatian;

capacity bullding. program ste. -

' the assighment is very complex or highly specialized where it is difficult to-
vdgﬁag-mg&sf work with acpuracy. Exaripi &jgre, country specific study; reforms

(GBS This melhs ‘of seléction -miay be used for the
oliswing natune' () asstghmeut Where any expeilenced
amsufm odn defiver the senvices Withott rexuirement of specific éxpertise.
‘Eicample& are traffic. SUIVaYS, market SurvBys: etc and (i} cast of whieh shall net .
pxcesd Rs Teri lakh.
1 5'3 -Selection by, direst” negotiations: The seleenan by direct.
ationsfneﬂﬁnaﬁon s gewnisatb!e in tenns-of Rule 178 of General Firiancial -
R . 2005 under exceptional clrsumstante such as (a) for tasks that represent
& haﬁ:ral confinuation of pravious work carfied out by the firn, () in case of
eijerjency situation, Situation afising: afer naturd]. disasters, situations. where.
Hifely compilation ofthe-assignmentis of utmost mportance, (5)-stuations wWhetd
e exacution of assfgnment may lnvolve use-of propristary techriiques of anfy
-one. consulfant has requisits expertise. Such selection may nnrmalfy e
!Batusted to-a finahelal celling of Rs. Ten takh.

f
. t&*@nnsuftaney Evalyation Gommhteefcﬁc)

Vol gt cases having financisl inplications of more ‘than Rs. Ten lakh, @ CEC
A mem of of least tites membérs &t appropriate Jeve!l including Frnaneial
Mﬁsar or his representative and also a represertaiive of the user shall be
ad by the per In order to tdmy. oul the consuftant selettion
pwuse, “The GEGC shall be responsitle for all aspecis and stages of the
consultant selection Le. issuance of EOI, evaluation of EOI, shorblisting of-
consullants, dedlding Temms of Relerence, issuanca of RFP, evaluatign of
[fechnieal and- financial proposals, negotiations and finat selestfon of -theé
| consultant. Even in case of selettion of consuliant by direct negotiations: having -
,*Mﬂa!al impllcation of more thar . Rs. 1016k, the: GEQ shall, negotiafe with the”
consultanton teshnical endfinancial aspects.
N ’.Sapame mmmlttess may ba consﬁtuted for separate asslgnmenis]

Y
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Chapter ~ Vit
Selection of Individus! Gomuitan&

Individual consuliants are n‘omla!{y employed on asslgnments for

 which {g) teams of personne! Is not required, (B} ne addiional

gufside professional support is required, and {g) the experience and
qua‘lm@ﬁons of the.individual are the paramouit reguitement.

Selaction of individual consufiamis shall bhe caried out by

advertiging the requirement In-at Jeast one national newspaper of

tapute. Selection shall be based on their qualifications for fie

asgignment. They shall be selected through comparison of

Gualitications of &t least three. candidatas amoilg those whip have

-expregsed tnferest in the assignment or have been approached

directly by the Ewployer. mdviduals eriiployed by Employer shalt

meat pil relevant qualifizationis and shall be fillly capable-of canying.
“out the. easighment, Capabllity 1s judged -on the basls of acadsmit

~

baekgmund experience, and, as appropriate, knowledge of tha

- local conditions, suth ag local language, culture, admmistraizve.
- system, and:government organtzation. :

‘Selection wili be cared out by the CEC as:mentianed in para 1.6
- which will award marks for the educational qualifications and
experience and selggt the most suffable candidate. for the

assignmert. The CEC may alsa interview the candidates and
award marks for theif performanca in the interview ang ree;ommend
the remunération tobe pa!d

From fime 0 Ume, pemanent stalf or agsooiates of & censulimg-
firm ay be avallable as individudt consultants. In such casss, the
 conflict, of Interast provisions desoribed in these Guidelines shatl

apply to- the parent firm.

Indmﬂual consuﬁanle may be selected on a ditect negetfatlon basis’
with-doe justification fn-exceptional sases suchas:-(a) tesks:thatare.
. # cuntinuation of previous-work that the consultant has ¢ariéd-aut

arid for which the consultan was selected competitivety; (b}
sssignments lasting less than sicmonths; (&) emergency-siiuations
resulting from natural disastors; and {d) when the- indlvidual ls the
oy consultam Quanﬁed*for the assignment.

14




Annexurs [V

No.
Government of india
Planning Commission

Division |, P|anmng Commission requires services of (No. of slots to be filled up)
Qutside Experts/ Retd. Got. servants for appointment as non-official Consultants (any of the three
categories) with the following jOb description and educational qualification:-

“(1) Job As per detailed Terms of Reference at Annexure |
Requirement '
(i) Essential i) Young Professionals :
Qualifications ' ' : ,
- (&) Professionals having Masters Degree in relevant subjects or

technical qualifications like B.Tech, MBA or equivalent in relevant
field/subject. Persons with M.Phil or additional qualifications, research
experience, published papers and post. qualification experience in the
relevant field would be preferred.

(b) Retired Govemment employees with (i) Grade pay of Rs.6600 and
above & (i) at least 5 years experience in the required domain fi eid would
also be eligible for this position. .

(c) Knowledge of computer apphcatton, MS Office mc!udmg Excel,
“Access etc. _

(i) Consuitants:

(a) = Professionals having a Ph.D degree in relevant subject and
minimum post qualification experience of 10 years in the requisite field.

(b) Retired Government employees with (l) grade pay of Rs.7600/-
and above & (i) at least 10 years experience in the requ:red domain field _

would also be eligible for this posrtton
(ili)  Senior Consultants:

.(a) Professionals having a Ph.D degree in relevant subject 'and
minimum post qualification experience of 25 years in the requisite field.
They should have high competency and established peer reputation.

(v) Retired Government employees of the level of Secretaries with
- experience and knowiedge in the required domain field would aiso be’
.eligible for this position,

(6 Desirable & Good Academic Record.
- = Strong communication skills, both oral and written.
Analytical and presentation skills with ability to generate a well

researched and written report.
= Experience in collection, compilation and analysis ‘of statistical data,

computer skills and preparation of . Project
'Reports/Reviews/Notes/Briefs etc. -
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-

(iv) Duration - Candidates selected will be appointed on contract basis for an
' initial period of one year. . This term can be extended Upto
maximum 5 vyears dependmg on the performance of the
candidate/need of the Planning Commission. However, the
maximum duration of the contract will not be extended beyond five
years.

(V) Fee - For The consolidated fee shall range between Rs.25,000/- and
outside  Rs.40,000/- per month (for Young Professionals)/ between
experts Rs.40,000/~ to Rs.70,000/- (for Consultants) and between

Rs.70,000/- to Rs.1,00,000/- for Senior Consultants, depending on
the qualification and work experience of the selected candidate.

For Retd. The amount of fee in the case of retired Government officials
Govt. = appointed as Consultants in any of the three categories shall be
servants decided in such a way that the fee plus pension drawn by them
' shali not exceed the last pay drawn. However, they will continue to
draw pension and the deamness relief on pension during the penod

of their engagement as Consuttant :

(vi) Local : Consultants in any of the three categories will be paid an
Conveyance additional amount of Rs.1500/- per month (in case of Young
' Professionals)/ Rs.3000/- per month (in case of Consultant) and
'Rs.10,000/ per month (in case of Senior Consultant) as Iocal
conveyance -

2 - Interested candidates may send their CV in the enclosed format by e-mail/post within .
16 days from publié:ation of this vacancy in. newspaper at the following address:~ -

Shri (Name & Designatlon of the concerned officer in the Division).
Room No., , Yojana Bhawan,

Sansad Marg.

New Delhi- 110 001

Tel._
Email address. -




‘Application format for appointment as Consultant in the Planning

Commission.
1. Name;
2. Father's Name
3. Date of Birth: '
4, bomfcﬂe:
s Nationalfty:

6. Malling address (with Tel./Mob. No. and E-mail address)_

7. Permanent address_-

—
'

8. Educational Qualification:

SNo [ Course | Subject | University/instiicto | Vear of Passing| Divisior/Class] -

9. Work Experience

S.No ! Organization/ | Period Nature of Work Remarks
Institute From To

10. Whether
 SC/STIOBC:

» 1. Reference:
]
-
(Signature)
Date

17




Annexure V

'GOVERNMENT OF INDIA
PLANNING COMMISSION

. Applications are invited for (Number of slots to be filled) Young Professionals/
Consultants/Senior Consultants in Division of the Planning
Commission on payment of consolidated monthly fee ranging between
Rs.25,000/- to Rs.40,000/- plus Rs.1,500/- p.m. as Local Conveyance (for Young
Professionals)/ ranging between Rs.40,000/- to Rs. 70,000/~ plus Rs.3,000/- p.m.
as Local Conveyance (for Consultants)/ ranging between Rs.70,000/- to
Rs.1,00,000/- plus Rs.10,000/- Local Conveyance for Senior Consuitants. Full -
details of the vacancy circular are available on Planning Commission website
www.planningcommission.gov.in under the link ‘Circular).

The last date for receipt of applications is 15 days from the date of publication of
this advertiserent in the newspaper. '

-
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AMNNEXURE VI

TA/DA ENTITLEMENTS FOR CONSULTANTS

{Ty-peé. of Consultant T'TAIDA {on Tour) Entitlement

I Young Professionals TA - Reimbursement of Second AC Train Fare.

DA - Reimbursement for Hotel accommodation ~of
upto  Rs.500/- per day; reimbursement of travel
charges of upto Rs.100/- per diem for travel within the
city and reimbursement of food bills not exceeding

‘Rs.150/- per day.

Consultant TA- reimbursement of Second AC Train fare/ Air fare
{economy class).

DA- Reimbursement for Hotel accommodation of
upto Rs.1500/- per day; reimbursement of travel
charges of upto Rs.150/- per dien for travel within, the

city and reimbursement of food bills not exceeding -

Rs.200/- per day.

"Senior Consultant TA- reimbursement of Alr fare (ecOnomy class).

DA- Reimbursement for Hotel accommodation of
upto Rs.3000/- per day; reimbursernent of non-AC
taxi charges of upto 50 Kms. per diem for travel
within the city and reimbursement of food bills not
- exceeding Rs.500/- per day. ’
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Annexure VH

Checkist_to be sent io Admipistration by ths Concerned Subject Division of
the Planning Commission.

“Whether an advertisement was placed on Planning " Yes[ .
| Commission website for inviting applications for appointment ~
of Consultant? No []
Whether the Vacancy was published in the Newspaper? Yes[ ]
No[ |
Whether 15 days time for applying against the vacancy was Yes[ ]
given after publication of the vacancy circular . in the o
'Newspaper? : No ‘[:l
Whether the short-listed candidates fulfilled the criteria - Yes 3

| regarding educational qualification and experience?

Whether a panel of 3 including a waitlist of 2 persons, per ' Ye_s[j _
vacancy has been recommended by the duly constituted - »
Consultancy Evaluation Committee (CEC)? , No [ ]
Whether the fee recommended is as per the prescribed - Yes[ |
norms? o
" No [
~ (Signature)

Name of the Head of the Division
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No.A-12013/23/2009-Adm.]
Government of India
Planning Commission

New Delhi, 21% July, 2010

ORDER

Subject: Proced‘ﬁ?é and Guidelines for engagement of Consultants' in the
Planning Commission-Amendment regarding TA entitiement of Senior
Consultant.

ek

it has been decided with the approval of the Competent Authority to

partially modify the provisions of Annexure-Vl to Planning Commission’s order

of even number dated 6" November, 2009, on the subject cited above, in so far

- as TA entitlement on Domestic Travel in respect of Senior Consuitants is
concerned. The revised provision may be read as under:- .

Type of Consultant TAIDA (on Tour) Entitlement
Senior Consultant TA-Reimbursement of Air fare
' (Executive Class)
2, This order will be effective from the date of issue. s‘i .
3 All other terms and conditions in the aforesaid consultancy guidelines

dated 06.11.2009 wnl remain same.

4. This issues w&th the approval of Deputy Chairman, Planning Commission,
sn consultatl_on with Internal Finance Division vnde their ID No. 6650 dated

. 09.07. 10

T | Jw&%
‘ _ (S.Mukherjee)
Deputy Secretary (Adm.)

e



No.A~12013/23/2009-Adm.|

Government of India

Planning Commission

ORDER

New Delhi, C,c? My, 2011

Subject: Procedure and Guidelines for engagement of Consultants in the Planning

Commission-Amendment

regarding maximum

qualification of Consultants

ek

age and educational

-

_ It has been decided to carry out following modification in Planning Commission’s order of
even number dated 6" November, 2009 on the subject cited above as given below:-

,.1

E. Para modified/deleted/Added | Existing Provision Amended Provision

0.

Para 2(ii) (a) regarding | Professionals having Ph.D | Professionals having
| Educational Qualification and | degree in relevant subject | Masters degree or
Experience for appointment as | and minimum post | Bachelors degree in Engd.,
Consultants, qualification experience of | Law or Medicine in relevant
10 years in the requisite | subject and minimum post
field. qualification experience of 10
years in the requisite field. It
is further provided that for
very bright candidates, the
! Evaluation Committee can
relax the post qualification
experience requirement

upto 5 Years.

2 | Para 2 (ili) (a) regarding | Professionals having Ph.D | Professionals having Ph.D
Educational Qualification and | degree in relevant subject | degree in relevant subject and
Experience for appointment as | and minimum post | minimum post qualification
Senior Consultants. qualification experience | experience of 15 years in

of 25 years in the requisite | the requisite field.
field.
——— -

3 Para 4 regarding maximum | Maximum age limit for all | Maximum age limit for
Age limit for appointment of all | three  categories of | appointment of Young
categories of Consuitants. Consultants shall be 65 | Professionals shail be 40

years. Years and for Consuitants
and Senior Consultants shalil
| _ | be 65 years.




4 | Annexwre IV
1)
Para (ii) (i) (a) regarding| Professionals having Ph.D | Professionals having
Educational Qualification and | degree in relevant subject | Masters degree  or
Experience for appointment as | and minimum pcst | Bachelors degree in*Engg.,
Consultants. qualification experience of | Law or Medicine in relevant
10 years in the requisite | subject and minimum post
field. qualification experience of 10
years in the required field.

{liy | Para (ii} (i) (@) regarding | Professionals having Ph.D | Professionals having Ph.D
Educational Qualification and : degree in relevant subject | degree in relevant subject
Experience for appointment as | and minimum post | and minimum post
Senior Consultants. | qualification experience | qualification experience of
: | of 25 years in the requisite | 15 years in the requisite field.

1 field. For very bright candidates,
| the Evaluation Committee
can relax the post
; gualification experience
' requirement upto 5 Years.
(it | Para (vii) | e The following para shall be
Regarding age limit added: in annexure |V below
para (vi) -
para (vii)
Age Limit: Maximum age
limit for appointment of Young
Professionals shall be 40
i Years and for Consultants
i and Senior Consultants shall
be 65 years.
5
2 This order will be effective from the date of issue.
3. . All other terms and conditions in the aforesaid consultancy guidelines dated 06.11.2009

shall remain same.

4. This issues with the approval of Deputy Chairman, Planning Commission, in consuitation with
Member Secretary, Planning Commission and AS & FA (Plg.). 7

Copy to PSs to DCH/MoS(Plg. /Members/Member Secretary.

All Divisional Heads in the Planning Commission.

Circulated in Yoiana Bhawan through e-mail

-1
- .
s L
/ G

~(G. Rajeev)
Under Secretary (A-1)







