
1



CHHATTISGARH STATE SKILL DEVELOPMENT MISSIONCHHATTISGARH STATE SKILL DEVELOPMENT MISSION

2



State Skill Development Mission (SSDM) has been constituted in 
Nov. 2009 under the 

chairmanship of Hon. Chief Minister 
named as –

Chhattisgarh State Skill Development  Mission 

(CSSDM)

CHHATTISGARH STATE SKILL DEVELOPMENT MISSIONCHHATTISGARH STATE SKILL DEVELOPMENT MISSION

Initiatives of the State on the directives  of Hon. Prime Minister
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CHHATTISGARH STATE SKILL DEVELOPMENT MISSIONCHHATTISGARH STATE SKILL DEVELOPMENT MISSION

Collectors have given responsibilities for implementation 
& monitoring of CSSDM activities at the districts.

Committees under CSSDM

1. CSSDM chaired by Hon. CM.

2. State level Steering Committee headed by the Chief Secretary

3. District Level Steering Skill Development Mission Committee
chaired by Hon. Minister incharge of the District.

Adequate representation of the Elected Representatives, 
Industries, NGOs’, Skill Experts and Women Representatives etc have 
given in the State and District Level Committees.

Institutional Arrangements at the State Level for Coordinated Action 
for  Skill Development 
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Chhattisgarh State Skill Development Mission (CSSDM)
Registered as a Society under C.G. Society  Registration Act- 1973

(Registration No. 3282, dated 09-03-2011)
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Initiatives of CSSDM Cell 

Action Plan and Website of CSSDM  

Launched by   Hon. CM on 10th May, 2010-
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Unfolding of Action Plan and Launching of website of CSSDM by Hon. CM on 10th May, 2010 

Hon. C.M.’s Initiatives to give Momentum to the CSSDM’s Activities 
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Hon. C.M.’s Initiatives to give Momentum to the CSSDM’s Activities 

Participation of Social Organisations, Industries, NGOs, Women representative etc



Target of 12.5 Million Workforce has been set for Skill 

Development / Skill Enhancement & Certification by the year 2022 

against the National Target of 500 Million as per the Hon. Prime 

Minister of India’s vision. 

(Based on Working Population Percentage and its future 

growth – covering approximately 50 % population of the State till 

2022)

Skill Gap Analysis for Skill Up gradation of Workforce
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Skill & Career Mapping Drive 
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Special drive is being finalised for specific skill mapping  through 

Counseling of individuals by collecting  the requisite data and 

analyzing by soft ware. 

Schools have been selected the centres for data collection and 

monitoring.

Block level Career & Counseling Fair is being orgnised.

Industry Associations & Social Organizations have come forward for 

Mapping activities 



Key Sectors for focus for Skill Development for better 
Employability & Livelihood

Initiatives of CSSDM

Key Growth Sectors  of the State

Power
Mining /Minerals  
Steel/Cement
Construction
Service Sector
Education 

Major Livelihood Sectors covering 80% Population of the State

Agriculture / Food Processing 
Forest & Forest Produced based Industry
Rural Industry Sector
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HR Requirements  by 2015 at different Skill Levels 
(Based on CII Survey)

SKILL LEVEL HR REQUIRED

Minimum Education Skills 6.50 lacs

ITI & Diploma Certification 5 lacs

Graduates 4.10 lacs

Specialized Skills 0.64 lacs

Total 16.40 lacs
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HR Requirements based on MoUS Signed with upcoming Industries  

Category Mining Power Sponge Iron /
Steel / Cement Total

Managerial 450 10000 7750 18200

Supervisory 2200 25000 12250 39450

Skilled 8350 40000 22600 70950

Unskilled 4400 10000 35000 49400

In-direct Employment - 200000 - 200000

Total 15400 285000 77600 378000



Skill Development Initiatives in the State

03 Apparel Training & Design Centres by AEPC 

at Raipur, Bilaspur & Bhilai are functioning

02 ATDC at Rajnandgaon & Durg is in progress.

Apparel Park in Raipur is in progress 

02ATDC  at Jashpur & Balodabazar are also in pipeline.  

More than 800 Candidates have been trained  & ensured their 

placement  

Apparel Sector

Chhattisgarh Nirman Academy (CNA)

In line with National Construction Academy, Hyderabad, State has
created Chhattisgarh Nirman Academy (CNA) to cater to the training 
needs in Construction Sector. More than 1000 Candidates have been 
trained  & ensured their placement

Construction  Sector
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Rural Self Employment & Training Institutes  (R-SETI)

Skill Development Initiatives in the State

Rural Self-employment Training Institute (R-SETI) for 

providing Training to BPL youths for Self-

Employment under SGSY have been established in all 

districts with the help of Lead Banks. 



Status of  Technical  Institutions  in  Chhattisgarh 

SNo. Institutions Position in Year  2011 – 12 Intake Capacity 

1 Engineering 50 19590
2 Polytechnic 23 3820
3 M.E./M. Tech. 8 472 
4 M. Pharma 2 22
5 M.C.A 10 660 
6 M.B.A 26 1740
7 B. Pharma 11 660
8 D. Pharma 9 510 
9 Architecture 1 40 

Vocational Training  Institutes

SNo. Institutions Position in Year 2011 – 12 Intake Capacity 
1 Govt. ITIs 108 18500
2 Private ITCs 46 5602

Vocational  Education  Schools   

SNo. Institutions Position in Year 2011 – 12 Intake Capacity 

1 Govt. Schools for VE 114 2653
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Setting up New Polytechnics & ITIs in Unserved Areas –
increase the number of Polytechnics to 125 (125 Cr.) & ITIs to 325 
Setting up new Engineering Colleges in Unserved areas – increase the 
number of Engineering Colleges to 90
Setting up Girl’s Engineering College (15 crore)
Setting up National Level Institutions like School of Mining. Indian 
Institute of Technology, National Power Training Institute, National 
Institute of Design, National Institute of Fashion Technology etc. 

Setting up of Advance Training Institute (ATI) supported by GoI under 
PPP Scheme at Durg. 
Setting up of 07 ITIs & 14 SDCs in 07 LWE districts supported by GoI. 

Expanding Vocational Education in Secondary schools –
1000 Secondary Schools (100 crore)

Project in Progress 

Future  Plan for expansion of Vocational Education & Training and 
Technical Education 

Skill Development Initiatives in the State
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• 91 Govt. ITIs have been registered as VTP, 18 Other Private 

Institutation are Registered as  Vocational Training Provider (VTP)

• All Government Institutions are being registered as VTPs

• All Eligible Private Institutions/ Societies etc are being 

registered as VTPs

• More than 13000 persons Registered/ Trained 

Implementation of Skill Development Initiative   Scheme for 
Training in MES courses  

Developing Educational Institutions as Skill & Entrepreneurship 
Development Centres (SEDCs)

• More than 3000 Educational Institutions of Govt. & Private 

above High School level Sectors have been identified for 

developing as Skill & Entrepreneurship Development Centres    

(SEDCs)
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• Automobile Sector through State Level Automobile Dealers      

Association 

( Target to register 500 Automobile Centers as  (VTPs) )

• Construction Sector through Chhattisgarh Builders Associations.

• Health Sector through Private/Nursing Homes /Colleges

• Agriculture Sector through Agri Agencies / NGOs /Colleges   

/ Reputed Farmers etc.

All Major, Medium Industries are being Registered as VTPs to 

cater the Skill Requirements of Different Sector. 

Target to Develop 1000 Centres / Establishment of Private Sectors as 

Skill & Entrepreneurship Development Centres by registering as  

VTPs specially in 



PPP Initiatives for Skill Development 

Up gradation of ITIs 

• 42 Govt. ITIs  up graded under PPP Scheme with Central 
Assistance

Major Industry Partners involved in the up gradation of Govt. it is

From Public Sector – SECL, Bhilai Steel Plant (SAIL), NTPC,  

Major Industries from Private Sector – Jindal Steel & Power Ltd, 
Monnet Ispat & Power, Heera group of Industries, Acc cement, 
Grasim cement, Lafarge cement, Sarda Energy, Maruti Coal Clean &
Power Ltd, DB Power Ltd. & Industries Associations etc.   

• 22 Govt. ITIs  up graded under CoE Scheme with Central 
Assistance
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Job Fairs at District level for Placement of Job Seekers

Role of Employment Exchanges to provide Platforms
to Job Seekers & Job Providers 

Job Fairs at District Levels are being organized in all 
districts by Employment Exchanges.

Placement opportunities are being surveyed from 
Employers/ from Industries/ Service Sector Agencies / Market etc.

In Rozgar Melas Employers & Job Seekers are invited for 
interaction  & spot selection. 
Job Fairs organized in 9 Districts (Janjgir-champa, Raigarh, Durg, 
Kawardha, Raipur, Rajnandgaon, Korba, Ambikapur and Bilaspur)  
in Year 2010-11 and 2011-12.

Job Seekers participated  in Job Fairs -1,66,225
Employers participated in Job Fairs  - 340
Vacancies offered in Job Fairs - 42,465
Candidates selected in Job Fairs - 25,920

In other Districts also Job Fairs are being organised.
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18 Career Nirman camps have been organised in 5 districts of 

Bastar Region

4785 Students were counseled & got career guidance. 

3577 candidates took the Psychometric Assessment test for 

career selection & the result have delivered to concern 

departments.  

300 students psychometrically assessed for engineering career 

are being given schooling & coaching by the department of 

Tribal Development & welfare under the scheme “Prayas”

In LWE affected Bastar Division counseling of 4700 School 

Students of 10th and above has been conducted for Subject / 

Trade selection for rightful Career & Selection better 

employability  

Career Nirman Yojana  Specially for 
LWE affected Districts
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Chhattisgarh State Skill Development Mission (CSSDM) 
www.cssdm.in
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Initiatives of the Industries for the Overall Skill and 
Personality Development of Workforce in the State

Initiatives of  Ambuja Cement 
SEDI (Skill & Entrepreneurship Development Institute) Promoted by 

 Ambuja Cement Foundation 

‐

 

Dedicate 

 

institute 

 

for 

 

Skill 

 

Development 

 

under 

 

CSR 

 

has 

 

been 

 established 

 

to 

 

cater 

 

especially 

 

rural 

 

& 

 

LWE 

 

affected 

 

youth 

 

with 

 hostel facility in the Sector ‐

‐

 

Automobile

‐

 

Construction 

‐

 

Hospitality 

CASE STUDY
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Target ‐ 1000 Youth per year initially which will enhance to 5000 in 

next  5  year  with  Ensured  Placement  by  deputing  dedicated 

Placement  officer

focus on Quality Training & Confidence Building Initiatives for Better 

Employability 

Training on Practical Aspects at Work Place

Educational Tour /Industry Visits

Special Session on Entrepreneurship Development 

Session on Communication Skill ‐ Services of Tata Sky (Active English 

Package)

Initiatives of the Industries for the Overall Skill and 
Personality Development of workforce in the State

CASE STUDY
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• Interaction with Employer and Bankers for Self Employment 

• State Level Recognised  Certification  

Tie up with Placement Agencies in PPP Mode to organize Career & 

Job Fair for specific Skills to cater specific demands ‐

Tie up with Tata Motors & Taj Groups for upgradation of 

Curriculum in Automobile & Hospitality Sector to cope up with 

latest set of Skills.

• Session on Yoga & Art of Living 

Initiatives of the Industries for the Overall Skill and 
Personality Development of workforce in the State

CASE STUDY



Efforts for Self Employment 

Vehicles have been provided by the 
Banks to the trainees of ITI Keshkal for 

the Self Employment

CASE STUDY



Visit of Hon’ble Chief Minister and 
Member of Parliament and MLAs at VTP Balodabazar
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Training in Agriculture Sector  in MES Courses 

CASE STUDY
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Training in Medical & Nursing Sector in  MES Courses 
CASE STUDY



fcykliqj O;kikj esyk & 2012 esa yxk;s LVky esa 

,l-Mh-vkbZ- ;kstuk varxZr cuk;s x;s lkekuks dh fcdzh]

CASE STUDY



Training in Beauty  Culture & Hair Dressing in MES Courses 

CASE STUDY
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Training in  Handloom Sector  in MES Courses 
CASE STUDY
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Training in Hospitality Sector in  MES Courses 

CASE STUDY
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Training in Toy Making Sector in MES Courses 

CASE STUDY
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Training in Garment Sector in MES Courses 

CASE STUDY
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Training in ICT Sector in MES Courses 

CASE STUDY
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Hon. C.M.’s Initiatives to give Momentum to the CSSDM’s Activities 
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Hon. C.M.’s Initiatives to give Momentum to the CSSDM’s Activities 
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NksVs&NksVs dne vkleku Nwus 
dk ne---
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